
WP 4- Strategies for Education providers 

This workpackage builds on the framework developed in workpackage 2 by producing outputs and 
deliverables based on the discussions of a further 3 core themes in the e-forum. 

These second 3 core themes, below, are dependent on drivers such as policy contexts, therefore it 
will be important to link with publications and reports from the organisation for economic co-
operation and development (OECD) in developing the policy recommendations from this 
workpackage. 

4. strategies for increasing social mobility 

5. community and civic engagement 

6. widening participation 

Core theme 4 will look at current and developing national and international strategies for increasing 
social mobility. As the partner countries represent a range of different social contexts, this theme 
will focus on how different national and regional strategies are implemented and used to support 
and encourage inter and intra- generational mobility.  It will further investigate how successful 
specific strategies aimed at different ‘capitals”’ (e.g. social capital, economic capital, cultural 
capitals) have been in the HE and lifelong learning context. It will therefore consider: 

• Benefits for learners and institutions  

• Supporting different demographs of learners (including working class women) 

• Development, implementation and impact of policy (institutional and/or national) and 
therefore funding 

• Access to the professions, gender inequality in senior management role and the glass ceiling. 

Core theme 5 will look at different institutional approaches which HE, colleges and training providers 
have taken to community and civic engagement.  This theme will look at different nations 
approaches to individual and collective issues of concern. It will in particular consider: 

• The place of community and civic engagement in institutional culture and mission 

• Institutional adoption of regional and national government policies 

Core theme 6 will look at current and developing national and international strategies around 
widening participation. In particular the theme will consider the success of different regional and 
national strategies aimed at increasing the proportion of under-represented groups in HE and 
lifelong learning, particularly in relation to gender and social class. In England, a key strategy was the 
involvement of Lifelong Learning Networks; Linking London will bring learning in this area from its 
own experiences of the last five years and those of the National forum for LLNs in England. It will 
therefore consider: 

• Strategies aimed at particular demographic groups, in particular women and working class 
individuals. 



• Admissions practice 

• Staff support and development 

• Links to social mobility and social inclusion agendas 

Within the workpackage there will also be an opportunity to summarise and reflect on the 
discussions from the previous 6 core theme discussions and to decide on the content for the final 
conference. 

 


