
WP 3 – Methodologies for a Lifelong Learning Service 

This workpackage builds on the framework developed in WP2 by producing outputs and deliverables 
based on the discussions of 3 core themes in the e-forum. 

The core themes, below, will identify best practice and share successful interventions around 
operational issues for HEIs, colleges and training providers. 

1. the accreditation of prior non-formal and informal learning 

2. work-based learning strategies 

3. continuing professional development 

Core theme 1 will examine current and developing practice in the recognition and accreditation of 
formal, informal and experiential learning (RPL/APEL) among partners and will focus on how these 
processes are used to support and encourage progression to HE from vocational, work-based and 
non standard routes.  It will investigate any applicability related to social class and gender (e.g.  to 
support outreach activity, return to study, career/work breaks and progression for those in 
employment and on part time routes). 

It will consider all aspects of current RPL/APEL practice including: 

• marketing and publicity for RPL/APEL services, 

• pre-enrolment information, advice and guidance (IAG) available to learners,  

• professional roles for staff (e.g. tutors, mentors, advisers, assessors) 

• credit transfer within and between partners 

Core theme 2 will explore current and developing strategies for effective work based learning. It will 
consider practical models for education/business partnership and collaboration and investigate the 
roles and responsibilities of key staff involved.  It will focus on the accreditation of existing and 
proposed in-company education and training and the development of bespoke work based provision 
from modules to full awards at undergraduate and postgraduate levels. It will consider progression 
through academic levels for work based learners and the relationship this has to career and 
professional development, particularly in respect of social class and gender.  Aspects to be 
considered will include: 

• partnership models and terms of engagement for work based learning 

• benefits for learners, companies and education providers 

• professional roles and responsibilities – tutors, mentors and assessors 

• development, implementation and impact of policy (institutional and/or national) 

Core theme 3 will explore current and developing strategies for continuing professional 
development and aim to identify and share best practice.  It will research and disseminate current 
approaches to CPD in partner institutions and, in particular, will draw on the content of core themes 



1 and 2 as strategies to enable CPD for staff involved in RPL/APEL, work based learning and lifelong 
learning.  It will consider: 

• the place of CPD in institutional culture and mission 

• CPD policy and strategies 

• employee entitlement and the role of the trade unions and “union learning reps” 

• current CPD provision to support RPL/APEL, work based learning and lifelong learning 

 


